
 

Gender and Science Mini -Simulation: Country Backgrounds  
 
Brazil  

¶ In Brazil, less than 40% of people in careers in science and technology are 
women, even in entry -level roles. 

¶ Strict procedures for research and development makes it difficult for women to 
find a necessary work-life balance and so many who do enter the field favor 
teaching positions over research. 

¶ Women report that even though access to education is high, there are still many 
workplace mentalities that make them feel  unwelcome in the field . 

¶ Brazil is unique in that it has a high number of women seeking out degrees in 
mathematics and engineering, but of these women, very few end up actually 
practicing their profession.  

¶ The Brazilian government is currently reviewing th ese facts and seeking out ways 
to improve its national strategies for gender equality in science and technology. 

 
China  

¶ The Chinese government has been actively attempting to increase the number of 
women represented in science. 

¶ The government recently passed the Outline for the Development of Chinese 
Women, a ten year plan with an end goal of increasing representation to 35%.  

¶ Women are still bound by family duties and social expectations which makes it 
difficult for them to pursue research positions.  

¶ China has hosted the International Workshop on  Women in Science which aims 
to examine the cultural reasons that women are often barred from scientific fields 
despite progressive legislation.  

¶ Women in China still face difficulties seeking education in rural com munities, 
meaning that most of the women represented are from the upper class, and from 
urban areas. 

 
Costa Rica  

¶ Studies have shown that women in science in Latin America show little solidarity 
and do not identify as a group or union.  

¶ Women in Costa Rica often discriminate against oth er women seeking jobs even 
more harshly than men do. 

¶ There is a sharp contrast between women in rural versus urban areas as well, 
with urban women often having access to better education and a greater 
likelihood of seeking a career in science. 

¶ Women who move from rural to urban areas often begin seeking out equal access 
to education on their own . 

¶ In Costa Rica, women have been adapting to and seeking out increased gender 
freedoms and are now getting married at later ages, favoring education over 
childbearing, and considering living alone a socially acceptable lifestyle. 

¶ The previous facts suggest that underrepresentation is due largely to a lack of 
support, rather than a lack of interest or motivation . 



 

¶ Costa Rica has recently undertaken initiatives to ensure that its proactive policies 
are coming into full effect, rathe r than existing as empty laws.  

 
Egypt  

¶ Women comprise almost half of the university students in Egypt, and on average, 
approximately 30% of the STEM faculty.  

¶ These faculty numbers rise considerably for medicine and life sciences, with over 
55% representation in pharmacy and 100% representation in nursing.  

¶ That being said, women hold only 2% of higher level positions, including tenured 
positions. 

¶ The Minister of High er Education has recently passed reforms that discriminate 
against women, including actively reallocating resources to male faculty. 

¶ Universities hold only a handful of female deans, and although women have 
almost equal representation in non -educational scientific fields, very few hold 
decision-making roles. 

¶ Although Egypt has generally good representation, it has begun to implement 
policies that actually reverse past progress and continues to exclude women from 
positions of power in the field.  

 
Germany  

¶ Germany has seen a rise in the number of women working in STEM careers 
recently but still faces issues with women being grouped into teaching roles or 
entry-level positions rather than upper level management or research positions.  

¶ The German government has responded to this issue by initiating seminars that 
encourage and empower women already in the field to advance their careers. 

¶ The program gave them specialized training in interviews, job applications, and 
grant writing. It also encouraged the women to network with one another and 
become actors in a more supportive community of female scientists. 

¶ The government has begun researching ways to amend the program and expand 
its influence to the rest of the nation.  

 
Greece  

¶ Greece suffers from an enormous gender gap in science. In the field of 
astronomy, for example, only 16% of professionals are female.  

¶ In Greece, working schedules are largely inflexible, with little option for part time 
work or work with non -traditional hours. It does, however, have a high incidence 
of guaranteed leave for maternity, time to visit children at school, and time to 
care for disabled children. 

¶ Childcare in Greece is expensive, and largely unsubsidized. Workplace childcare 
remains unpopular.  

¶ The generally accepted time schedules for school and workplaces are often offset 
and incompatible, making it difficult to hold a full time job and have free time 
during the start and end of school hours. 

¶ Greece is a strong example of how social factors and established status-quo 
dynamics can keep the gender gap high despite proactive policies to support 
working women and parents. 


